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Lecturer
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Education
Ph.D. Hong Kong Polytechnic University (Organizational Behaviors) 2017
M.Se. Hong Kong Polytechnic University (Finance) 2011
B.A. Hong Kong Polytechnic University (Management) 2010

Academic Experience

Lecturer, Hong Kong Polytechnic University (June 2024-present)
Associate Professor, University of International Business and Economics (January 2022-June 2024)

Assistant Professor, University of International Business and Economics (June 2018- December 2021)

Research & Teaching Interests

Business Ethics, Environmental governance & policies, Green innovations, Negotiations, Organization

behaviors, Human resource management

Publications

Zhao C., Guo, Q., Jia, R.*, Dong, K. & Wang, K. (2023) How does clean energy transition
promote original design manufacturers? A three-party evolutionary game analysis. Energy
Economics, 126, 106965 (Impact Factor:12.8, 2/380 in Economics)

Zhao, C., Jia, R., & Dong, K*. (2023) Does financial inclusion achieve the dual dividends of
narrowing carbon inequality within cities and between cities? Empirical evidence from China.
Technological Forecasting and Social Change, 195, 122744 (Impact Factor: 12)

Zhao, C., Jia, R., & Dong, K* (2023) How does smart transportation technology promote
green total factor productivity? The case of China. Research in Transportation Economics,
101, 101353 ( Impact Factor: 3.8 )

Zhang, j., Jia, R., Yang*, H., & Dong, K (2022) Does electric vehicle promotion in the public
sector contribute to urban transport carbon emissions reduction? Transport Policy - 125, 151-
163 (Impact Factor: 6.8, 26/380 in Economics)

Xu*, E, Huang, X., Jia, R, & Liu, W, Xu, J., Les, G., & Snape, E. (2020). The “evil pleasure:
Abusive supervision and third-party observers’ malicious reactions toward victims.
Organization Science, 31(5), 1115-1137. (Impact Factor: 4.1)

Liu, W.*, Tangirala, S., Lam, W., Chen, Z., Jia, R., Huang, X. (2015). When and Why
Peers' Positive Mood Influences Team Members’ Voice Behavior. Journal of Applied
Psychology 100 (3), 976-989. (Impact Factor: 9.9)



Chinese Publication:

Tang, Y. Jia, R., Long, L. Ren, Z., & Pu, X. (2022) The double-edged sword of employee

authenticity in coworker interactions: The moderating role of relationship duration, Acta
Psychologica Sinica (/) Z2##% » A-level Chinese Journal ) , 54, 5, 1-20

(Best paper awards in 6™ Chinese Human Resource Development Conference, 2021)

Research Grants

External Grants as Principal Investigator

1.

2023, Voice media choice and voice endorsement in the Era of Digital Intelligence: the
investigation based on Media Synchronicity Theory, GOV-National Science Foundation,
Grant# 72302050 (NSF, China, Amount: RMB ¥ 300,000).

2019, Cooperative Voice Tactics, the Social Science Foundation of Ministry of Education
of China, Grant#19YJC630061 (Amount:RMB ¥ 80,000)

External Grants as Co-Investigator

1.

2023, Dong, X., Wang, B., Dong, K., Kong, C., Jia. R., et al., GOV-Humanities and
Social Sciences Foundation, Major Grant, Grant # 23VMGO006 (China, Amount: RMB
¥ 600,000)

2022, Tang,Y. Pu, X., Jia, R. & Xiang, D. Leadership Emergence in the Online Work
Teams: A Perspective of Communication Style, GOV-National Science Foundation,
Grant# 72272151 (NSF, China, Amount: RMB ¥ 450,000).

Awards

Top 10% teaching evaluation awards, University of International Business and

Economics

Non-local student scholarship (HK$400,000, equivalent to US$51,282) The Hong

Kong Polytechnic University (2006-2010);

Dean's Honor List, Faculty of Business, the Hong Kong Polytechnic University (2007-2009).



