
 

 
 

Merchandiser, Apparel 
 

POSITION PROFILE 
 

Position Summary 

To support the successful transformation of the business in becoming a world-class sourcing organization by maintaining strong 
business relationships and executing business strategies at the operational level through core sourcing competencies.  To 
effectively fulfill the pre-production and production elements of an assigned product category.  To support the Senior 
Merchandiser and Manager in partnering with global counterparts to ensure that all business goals and objectives are met, 
including but not limited to AUC and on-time delivery targets.   

 
Key Accountabilities: 

 To support the execution of business strategies relating to the Company’s transformation initiatives 

 To contribute data and suggestions toward capacity planning responsibilities for the assigned product category 

 To execute production tasks and escalate/rectify any issues in prompt and sound manner 

 To proactively monitor/update production WIP 

 To carry out PO maintenance duties in an accurate and prompt manner 

 To maintain close communication with vendors and US counterparts 

 To adhere to T&A deadlines and contribute to on-time delivery targets 

 
Technical Skills: 

 Proactive review of production WIP to isolate and quantify production and delivery risk   

 Appreciation for detailed PO maintenance and data integrity in an ERP system 

 Appreciation for detailed Cost Sheet breakdown, data integrity, and accuracy   
 

Education and Experience: 
 Diploma or above credential in Fashion Design, Clothing/Textiles, or related discipline 

 Background in production follow-up and tracking 

 Exposure in vendor scorecarding and remedies development 

 Experience in sample allocation, ordering & tracking, and product approvals 

 Familiarity of Product Safety/Technology standards for children’s apparel and/or products 

 Proficiency in Microsoft Office applications (Word, Excel PowerPoint, and Outlook) 

 Good command of both verbal and written English skills 
 

Behavioral Competencies: 
 Drives business results through communication and collaboration 

 Plans and Organizes  

 Exhibits and Drives accountability 

 Is an effective team member 
 
Application Method 
 
Please email your resume to Linda Lee (LLEE@childrensplace.com)  
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